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TEN REASONS FOR RECRUITERS TO HAVE ERRORS & OMISSIONS COVER


1. The economic downturn has resulted in an increasing number of claims being made against recruiters. In particular there has been an enormous increase in the number of claims made by candidates. 
1. The agreements recruiters put in place are generally between themselves and their client. That may provide some protection in terms of avoiding claims from clients but it does not provide any protection for claims made against a recruiter by their candidates.  E&O insurance can cover both.
1. Agreements with indemnity clauses have their purpose but they can always be challenged and the recruiter will have to defend himself. This will cost in terms of legal expenses. E&O insurance covers the costs of legal expenses.  
1. In spite of the wording of an indemnity clause, it may not be enforceable. When a recruiter is expected to have certain expertise and there is a reliance on that expertise any courts will likely hold the recruiter to a higher standard of professional care.   
1. In the event of any claim made against a recruiter it is preferable to have it settled quickly to maintain as much goodwill as possible and protect the firms reputation.
 E&O insurance can facilitate that. 
1. There is always the chance of making a mistake. A recruiters simple error such as faxing the candidates details to the present employer as opposed to the prospective employer has resulted in costs in excess of $100,000. E&O insurance pays such costs.  This type of claim happens more often than you may think!
1. Sometimes recruiters have to show proof of E&O coverage to client companies before they can make a placement. 
1. The cost of E&O is very low when compared to the cost of not having insurance should something occur. It’s like having $1,000,000 in the bank should something go wrong.  It is not a question of “Can you afford it?” but more a question of “Can you afford not to have it?”
1.  It is prudent business practice to have the correct insurance in place. 
1. E&O insurance for recruiters is difficult to find. Few companies are prepared to accept the risk. If most insurance companies won’t take on your risk as a recruiter, then why should you? 
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